TENANT SELECTION PLAN
FOUNTAIN VIEW APARTMENTS
SCREENING AND SELECTION POLICY

..._-——_—-‘ -

1. Introduction

b 'Ihek'l;enantSelecuo'nPlanadd:umscmemng' and selection criteria for the rental units in
project own as Founmain View Apartments (Fountain View) in Chicago, Illinois. During a
compliageperiodoffthiuy(w)}un,woftheﬁunimumstbeleasedaslow-incommtalunils
ichi meaning o theLow-Incom:HomingTathdit('HIﬂC)prognmadnﬁnisﬂemdby
the Illinois Housing Development Authority (‘THDA") and the Gity of Chicago Department of
Housing ("DOH") pursuant to 26 US.C §42 ("Section 42). Of these 40 LIHTC units, 14 are also

housing units. The remaining 5 apartments at Pountain View are unrestricted market units, -

Founmin View is owned by Founmin View Apartments Limited Partnership (“the Owner").

Lawndale Christian Development Corporation, an Hlinois not-for-profit corporation (LCDC) is the

Owner's management agent.

Fountain View is part of the Chicago Housing Authority’s Plan for Transformation. In this

Tenant Selection Plan, the werms “CHA applicant™ and "CHA leaseholder” refer to applicants
covered by the Relocation Rights Contract(s).

TﬁcRebcaﬁonRigbBCommoognizedmchemermyadoptpmpmyspedﬁc
requirements governing eligibility for admission to and continued occupancy in Fountain View. In
addition, the CHA adopted a Minimum Tenant Selection Plan for Mixed-Income/Mixed-Finance
Communities (the "MTSP*) establishing miniomm standards for owner adopted property specific
criteria. The Tenant Selection Plan includes property specific eligibility, admission and occupancy
criteria that are consistent with the Relocation Rights Contracts and the MTSP.

All 2pplicants for Fountain View are expected to meet the property specific requirements regardless
of whether they are applying for public housing, other assisted housing, or nmarket-rate rental units in
the building. However, CHA applicants who do not meet the selection criteria may be admitted if
LCDC determines that the applicant is engaged in activities by which the household will meet the
property specific requiremnents within one year of admission. The property specific requirements of
this Tenant Selection Plan are summarized in Exhibir A of this document. The CHA will notify
CHA applicants of the property specific requirements at least one year before the first public
housing units are leased at Fountzin View.

I1. Equal Opportunity Policy
A. Non-Discrimination

It is the policy of the Owner and LCDC to comply fully with all federal, state and local
non-discrimination laws, including Title VI of the Civil Rights Act of 1964 and the
implementing regulations at 24 CFR Part I; Section 3 of the Housing and Commmunity Development
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TENANT SELECTION PLAN
FOUNTAIN VIEW APARTMENTS
SCREENING AND SELECTION POLICY

1. Geperal
< Pay rent in the manner set forth by the lease;
g Do not damage the unit and common areas.
<> Respect the right to quiet enjoyment of others.
<> No illegal activity, including the illegal use of drugs, for all household occupants, guests, and

&

individuals under the tenant's control.
Comply with the rules of the property.

Al i ALY ave () Cf 11
% Individuals age 62 ot older;

*%* Head or Co-Head applicants are employed 30 hours per week with a minimum of a two year history
of contfiuous employment, and

s All other family members, ages 18 and older and any household member between che ages of 17 and
18 that drops out of school must work be engaged in one or in a combination of the following
activities at least 30 hours a week:

1. Cutrent employment of less than 30 hours per week; 2. Enrollment in an economic self sufficiency
program; 3. Job search and/or employment counseling; 4. Employment ¢kills training; 5. Enrollment
GED dlasses, or other education; English proficency; or literacy classes. If enrolled in a full time,
muld-year degree or vocational cerdfication program the tenant will be required to work 30-hours per
week within ninety days of program completion.

“* Applicants will be considered “Working to Meet” if:

% Head or Co-Head applicants are working 30 hours per week with less than a fwo year continuous
history, ot

% They are engaged in activities that will lead to 30 hours per week employment v.ithin one year of
moving in; including:
1. Current employment of less than 30 hours per week; 2. Enrollment in an economic self-su‘iciency
progran; 3. Job search and/or employment counseling; 4. Employment skills training; 5. Enrollment
GED dasses, ot other educaton; English proficiency; or literacy classes. If enrolled in a full time,
multi-year degree or vocational certification program the renant will be required w “vork 30-hours per
week within ninety days of program completion, and

All other family members, ages 18 and older and any househoid member between the ages of 17 and
18 that drops out of school must be engaged in onec or in a combination of the above activides ar
least 30 hours a week:

% People with disabilities who are unable to work because of the disability znd provide third party
verification;

<+ The primary caretaker of a petrson with disabilities;

*# No more than one adult household member who elects to stay home to care for young children,
provided that there are at least two adults in the houselold, and at least one of the aduls 's working a:
least 30 Lours each week;

%+ An wndividual who is retired and is receiving a pensica.
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All household members age 6 to 17 must regularly attend school.

4. Superyision of Children Under 13: All children must be adequately supervised by a responsible
household member, or participate in day care, an after school program.

“ A thd.lt rcport w:.ll be run for household members over the age of 18.

L Applicants who owe rent to the CHA or a utility company, must pay the outstanding charpes, or
must be current on a payment plan.

- All income must be documented with informaticn that is less than 90 days old inchuding:

© Pay stubs,

© Bank statements,

O SSI Award letters,

0 Court-ordered child support agreements

> A criminal history and vetification report will be obtained for all adult household members (age 18
years or older).

7.H Visi
< Applicants may be subject to a home visit with a 2-day notice as part of the screening process.
< All adult household members must attend a pre-occupancy otientation.

9. Landlord Verificat

&> All applicant households will be required to submit five years of landlord verification.

o> Participate in an economic self-sufficiency program; ot
o Perform 8 hours of combined community service and self-sufficiency activities each month.
< All tenants will be required to attend a pre-occupancy orientation as a condition of the lease.

Reiection of Apblicauts:

< Gepezal Procedures. Any applicant whose application for admission is rejected may fequest an
mformal meen.ng with an on—51tc LCDC employee within ten days of the date of the rejection leter.

g A Residents. Former residents of CHA developments referred by the
CHA from the HOP systcrn who are rejected and who are not satisfied with the outcome of an informal
meeting may seck a grievance hearing before an independent hearing officer, provided by the CHA
gricvance policy.
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TENANT SELECTION PLAN
FOUNTAIN VIEW APARTMENTS
SCREENING AND SELECTION POLICY

1. Geperal
& Payrent in the manner set forth by the lease;
<> Do not damage the unit and common areas.
<> Respect the right to quiet enjoyment of others.
o No illegal activity, including the illegal use of dmgs, for all household occupants, puests, and

individuals under the tenant's control.
Comply with the rules of the property.

% Head or Co-Head applicants are employed 30 hours per week with a minimurmn of a two year history
of continuous employment, and

*» Al other family members, ages 18 and older and any houschold member between the ages of 17 and
1B that drops out of school must work be engaged in one or in 2 combination of the following
activities at least 30 hours a week;

1. Current employment of less than 30 hours per week; 2. Encellment in an economic self-sufficency
program; 3. Job search and/or employment counseling; 4. Employment skills ezaining; 5. Enrollment
GED classes, ot other education; English profidency; or literacy classes. If enrolled in a full time,
muld-year degree or vocational certification program the tenant will be required to work 30-nours per
week within ninety days of program completion.

% Applicants will be considered “Working to Meet” if:

% Head or Co-Head applicants are working 30 hours per week with less than a two year continuous
history, or

% They are engaged in activities that will lead to 30 hours per week employment vithir: one year of
moving 1n; including:
1. Cutrent employment of less than 30 hours per week; 2. Enrollment in 2n economic self-sufficency
prograny; 3. Job search and/or employment counseling; 4. Employment skills training; 5. Enrollment
GED dasses, ot other education; English proficiency, or literacy classes. If enuolled in a fill time,
muiti-year degree cr vocatonal certification program the renant will be required to ‘work 30-hours pes
wreek within ninety days of program cotnpletion, and

All other family members, ages 18 and older and any househo'd member between the ages of 17 and
18 that drops out of school must be engaged in onc or in a combination of the above activitics at
least 30 hours a week:

cople who do pot e 1o mect the Emg
% Individuals age 62 ot older;

** People with disabilides who are unable to work because of the disability 2nd provide third pasty
verification,

< The primary carctaker of a person with disabilities;

* WNo more than one adult household member who eiects to stay home to care for young children,
provided that there are at least two adults in the houselrold, and at least one of the addles s working at
least 30 Lours each week;

% An individual wiho is retired and is receiving a pensicn,
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family must contimie to meet public housing eligibility and LIHTC criteria during
occupancy. If household income exceeds 140% of 60% of area medizn income ("AMI"), the
family must choose to (a) becomeamrhetmemidentofthedevelopmentbymunﬁng
the responsibility to pay the associated market rate rent for its unit (or transfer to another
market rate unit of appropriate size if one is available); (b) request a transfer to a public
housing unit in another CHA property in accordance procedures of the CHA, if a unir is
available; (c) accept an offer of a Section 8 Housing Choice Voucher from the CHA in
accordance with the procedures of the CHA, if a voucher is available; or (d) vacate the unit.

3. Elig g n LIHTC Units. During the LIHTC compliance period, for admission
to the LIHTC units, i all public housing units, an applicant household mmust:

() Meet the income standards required by IHDA and DOH under which (2) 19 of the 40
LIHTC units must be rented to families whose incomes are equal to or less than 50% of AMI
at initia] occupancy and (b) 21 of the 40 LIHTC units must be rented to families whose
incomes are equal to or less than 60% of AMT at initial occupancy.

(i) Not consist entirely of full-time students, unless (2) 2 member of the household receives
assistance under a federal state or local job training programy; (b) a member of the household
receives Transitional Assistance to Needy Families; (c) the household consists of a single
parent and his or her children, and the parent and children are not tax dependents of another
person; or (d) the household consists solely of 2 married couple that files a joint tax retun.

(i) Use the unit only as a private dwelling for the household, and not for business or other
purposes; except that, with the prior permission of the Owner, a family may use the unit for
hcﬂennlpuxposmrdmdmh:isorhﬂuﬁz;rhm,ubngudnhcﬂﬁnmlm
complies with local zoning lws, building » applicable health and safety laws, and
applicable laws for the regulation of business. :

A family residing in a2 LIHTC unit that is not a public housing unit must continue to meet
LIHTC eligibility criteria during occupancy. If household income exceeds 140% of 60 of
AM], after the Owner complies with the next available unit rule pursuant w0 Section 42
®@D)(W) of the Internal Revenue Code of 1986, as amended, and after proper notice
under the lease, the family may be required to (a) become a market rate resident of the
development by assuming the responsibility 1o pay market rent for the unit or (h) vacate the
unit if the family chooses to not pay the market rate rent.

self-Suffician ents for LIHIC and et Apphcants. Applicants for
LIHTC units are not public ' its will qualify for occupancy if all household
members meet the property specific employment and self-sufficiency requirements of this Section
II{A)(4). Applicants for market units that are not public housing units nmust meet the specific
empioyment and school attendance requirements of this Section II(A)(4)() and (iif) and all marker
unit household members age 18 or over and any market household member between the ages of 17
and 18 that drops out of school must be engaged in employment at least 30 hours each week

() The head of household and co-head of household will meet the property specific
employment requirements if the household docurnents at the time of admission that the bead or co-
head of household is employed at least 30 hours per week and has at minimum a two year history

of verifiable continuous employment.
o= S

4. Emnlovment and
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() All household members age 18 or over and any household member berween the ages of 17 and
18 that drops out of school must be engaged in one or in a combination of the following activities
at least 30 hours each week:

(a) Employment; ,
(b)Enrollment and regular attendance in an economic self-sufficiency program;

(c) Verified job search and/or regular attendance at employment counseling;
{d) Basic employment skills training;

) Enrolimentnland COIISIStE;I:;P l:mendame in a regular program of education,
inchding general equivalency diploma classes, secondary or post-secondary education,
or English proficiency or literacy classes.

(i) All household members age 6 to 17 mmst regulardy artend school.

(v} The following family members are exempt from the employment and self-sufficiency
requiremenrs applicable to applicants for market units and LIHT C units that are not public
housing units:

(@) Individuals age 62 or older;

(b)PeopIewnhdsabﬂmwhomunabletoworkbecmseofthedlsahﬂmymd
provide third party verification;

() The primary caretaker of a person with disabilities;
{d No more than one adult household member who elects to stay home to care for

young children, provided that there are at least two adults in the household, and at
least one of the aduks is working at least 30 hours each week;

(¢) An individual who is retired and is receiving a pension.

4 dficiency Requiremen . Housme Aoolicarts Apphcams for
hmmgumtswillcpnh{y oompmcyonlylfdlhmseholdmembmmetd:epmperty

public
specific employment and self-sufficiency requirements of this Section IIT (A)(5).
() Priorities for Occupancy:

(a) Public housing applicants will have first priority for occupancy of the public
housing units if the household documents at the time of admission indicate that the
hmdorco—hendofhouseholdsemplo}edatleastmhompermkandhasat
minimum a two year history of verifable continuous employment. Public housing

households mwhmhdlehﬁdorco-headofhouseholdlsmmpt from the
employment and self-sufficiency requirements for the reasons described in Section

I{A)(5){v]) also qualify for first priority for occupancy of the public housing units.

(b)Publn: housing applicamts will have second prionity for occupancy if the
household documents at the time of admission indicate that the head or co-head of
household is either (i) currently employed a minimum of 30 hours per week but, with

FOUNTAIN VIEW 5 TENANT SELECTION PLAN




less than a two year continuous history, or (i) currently engaged in activities that
will lead to no less than 30 hours per week of employment within one year after the
dateadmsxon.Tomettherequuememsunder(),theheadorco—lwadof
household must be engaged in any combination of the following activities in the
aggregate amount of at least 30 hours per week:

1) Current employment of less than 30 hours per week;

2) Enrollment and regular attendance in an economic self-sufficiency
program, inchuding a HOPE VI Community and Supportive Services
program;

3) Verified job search and/or regular attendance at employment counseling;

4) Basic employment skills training;

5) Enrollment and consistent artendance in a regular program of education,

inchuding general equivalency diploma classes, secondary
secondary education, orE:glnh;ﬁrg&xncy r literacy clagses. or P

(@thhommgapphmmdmmadmmdbemmthehmdorc&hmdofhamehoﬂ
is engaged in activities that wall lead to no less than 30 bours per week of employment must
achieve at least 30 hours per week of employment within 12 months after the date of
adnﬁssiomlasuforhomehoﬁsd:ufaﬂmachiewmmunpermkofempbmby
the end of the twelfth month of occupancy will not be renewed, as permitted by the
Relocation Rights Contracts.

(nh)Publmhowngapﬂxmenmﬂedmmdwelypampaungmafuﬂm,mdﬁ-

certification program at the time of admission will be considered

mbemlyengagedmacuvm!eadmgmmlhngfmﬂym Public housing
applicants who repmuin enrolled in and participating in such programs on a full time basis -
wﬂlbemqmmdwacb:evewmhngfmﬂysmmnmetydaysofthedauﬂnenmﬂee

completes the program, by the anticipated date of program completion, based on regular,
full time attendance, or when the applicant is terminated from or withdraws from the

program, whichever comes first. Public housing applicants will be required to verify
pamcxpanonmtheedwutmalorvocauomlpm

(iv) All household members age 18 or over and any household member between the ages
of 17 and 18 that drops out of school must be engaged in one or in a combination of
the following activities at least 30 hours each week:

(a) Employment;

(b) Enrollment and regular anendance in an economic self sufficiency program;
(c) Verified job search and/or regular attendance at employment counseling;
(d) Basic employment skills training;

(¢) Enrollment and consistent attendance in a regular program of education,

inchuding general equivalency diploma classes, secondary or post-secondaly
education, or English proficiency or literacy chasses.
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(v) All household members age 6 to 17 must regularly attend school.
(v1) The following family members are exempt from the employment and self-sufficiency
requirements applicable to CHA applicants:
(a) Individuals age 62 or older;

(b) People with disabilities who are unable to work because of the disability and
provide third party verification;

(c) The primary caretaker of a person with disabilities;

(d) No more than one adult household member who elects to stay home to care for
young children, provided that there are at least two adults in the household, and at
least one of the adulbs is working at least 30 hours each week;

@ Anindividualwho'nretiredandismceivingapemion.

Ability to meet financial obligations household’s past credit
hisuory,cunentincomeandexpecmdexpensesmo:dermdetemnethe applicant’s ability to meet
d:eﬁnamia!obligaﬁonsofammngapemﬂyumlypaymmofmuﬂm and other fair charges

ired by the Fountain View lease. In order to demonstrate the ability to meet financial obligations
imposed by the lease, the applicant must provide evidence of a source of funds to cover expenses.
No co-signers will be accepted. However, there can be more than one head of household or
leaseholder for a unit. All tenants will be responsible for paying the unit's gas and electricity. In

() For non-CHA applicants, gross monthly hovsehold income must be at least 2.5 times
the monthly rent for a unit. For example, a household mmust have income of at least $1,000 to qualify
for a unit with rent of $400.

(i) For public housing applicants, the household may elect to pay an income based rent ora
flat rent, as described in Section V. However, a public housing applicant must demonstrate the
ability to pay the wtilities for the unit, plus a mininum rent of $50 per month. Payment of mininum
rent 15 subject to the hardship exemptions also described in Section V (B).

7. Age. In order to enter into a lease, the head of household of all applicant families mmust be age
18 or older.

; hildren. All applicant households nmst document thar children under the age of
13 ueadeqmtelysupermed by a responsible household member, or participate in day care, an after
school program or are otherwise adequately supervised.

B. Documentation of Income

1. General: The applicant shall demonstrate the ability o pay rent. For applicants to the public
housing and LIHTC units, household income may not exceed the limits described in Section III(A)
at initial occupancy. No co-signors will be accepted. However, there can be more than one head of
household or leaseholder for a unit. All applicant households must submit documentation regarding
the income and assets of all household members. The documensts include but are not limited to the
following: pay stubs, bank statements, SSI award letters, third party verification, and court-ordered
child support agreements. Al income must be documented with information that is less than 90
days old. Applicants claiming only cash income will not be approved without providing tax retums
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or pay stubs. All applicants must complete consent forms to allow LCDC to obtain third party
verification of income.

CATOR. O

2. Venfication of Emplovmen Two)earsofvenﬁable workhlswrysrequlredforthose appllcants
whose primary source of income is employment. The work history does not have to be with the
same employer. In addition, the average income derived from employment must meet or exceed the
applicable minimum income requirements at the time of application, These requirements do not
apply to the head or co-head of household with social security or disability income, applicants with

itted because they are engaged in activities that will lead 0 achievement of working family

other forms of verifiable non-employment income, or CHA applicants who are not working, but are
admitred
MS&@nm (A) above for working family requirements and for minimmm income

C.  Landiord verification

All applicant households will be required to submit five years of landlord verification by an
authorized management representative, documenting residency, rent payment, and compliance with all
lease obligations and site and building rules. If an applicant has just come from college, a verifiable
dominowhkmrywﬂbecomidered.hasawhuemapplimmhousehoﬂmpmﬁdepmfof
residency for the required five-year period, but landlord verification of rent payment and lease
compliance cannot be obtained for the entire five-year period, LCDC shall have the sole discretion
to make an exception to the landlord verification requirement, if the applicant household can
provide landlord verifications for some period of time and the applicant household meets all other
requirements of this Tenant Selection Plan.

D. Credn History

Applicants must show a history of performance in meeting financial obligations. If the applicant
owes outstanding rent to the CHA or 1o a utility company, the applicant must pay the cutstanding
charges before occupancy, or must be current on a payment plan. Additional screening and
verification standards regarding credit history are described in Section IV(E).

E. Home Visit '

Applicants may be subject to 2 home visit as part of the screening process, based on the procedures
outlined in Section IV(F) of this policy.

F. Misrepresentation

An applicant’s intentional misrepresentation of any information related to eligibility, housing
history, income, employment, background checks, or rent will be grounds for rejection.
Misrepresentation dunng the intake and screening will be considered as evidence thar the applicant
cannot meet the requirement and will result in rejection or termination of the lease.

G. Pre-Occupancy Orientation

All adult household members mmust anend a pre-occupancy orientation designed by the Owner, the
Management Agent, or a third party.

H. Standards for Venfication
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TENANT SELECTION PLAN
FOUNTAIN VIEW APARTMENTS
SCREENING AND SELECTION POLICY

1. General
<« Pay rent in the manner set forth by the lease;
<+ Do not damage the unit and common areas.

- Respect the right to quiet enjoyment of others.

No illegal activity, including the illegal use of drugs, for all houschold occupants, guests, and
individuals undez the tenant's control.

% Head or Co-Head applicants are employed 30 hours per week with a minimum of a two year history
of continuous employment, and

“ All other family members, ages 18 and older and any household member between the ages of 17 and
18 thar drops out of school must work be engaged in one or in 2 combination of the following
activities at least 30 hours a week:

1. Carrent employment of less than 30 hours per week; 2. Enrollnent in an economic self .sufficiency
program; 3. Job search and/or employment counseling; 4. Employment skills wraining; 5. Enrollment
GED classes, or other education; English proficiency; or literacy classes. If enrolled in a full time,
mula-year degree or vocational certification program the tenant will be requited to work 30-hours per
week within ninety days of program completion.

% Applicants will be considered “Wotking to Meet™ if:

% Head or Co-Head applicants are working 30 hours per week with less than a two year continuous
hstory, or

¢ ‘Chey are engaged in activities that will lead to 30 hours per weck amployment within one year of
moving in; including:
1. Current employment of less than 30 hours per week; 2. Enrollment in an economic self-suificiency
prograny; 3. Job search and/or employment counseling; 4. Employment skills training; 5. Enrollment
GED dasses, ot other education; English proficiency; ot literacy classes. 1f emolled in a full time,
multi-year degree cr vocational certificaton program the renant will be required to ~vork ¥0-hours per
week within ninety days of program completion, and

All other family members, ages 18 and older and any househo'd member between the ages of 17 and
18 that drops out of school must be engaged in one ot in a combination of the above activities ar
least 30 hours a week:

> Indl\':ldunls age 6” or oldc:,

“* People with disabilites who are unable to work because of the disability znd provide third party
verificauon;

< The primary carctaker of a person with disabilities;

** No more than one adult houschold member who elects to stay home to care for young children,
provided that there aze at least two adults in the household, and at least one of the adults s working a:
least 30 Lours each week;

¢ An tdividual who is retired and is receiving a pensicn.
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2. The frequency with which such people will come into contact with the Management,
Agents, and service providers at Fountain View.

3. The importance of the particular activity, service or interaction with an applicant or
resident.

4. The resources available and the costs of taking the steps.

II. General Principles of Screening

The standards outlined in this policy are based on the expectations of occupancy at Fountain View.
The property spexific admissions criteria for the public bousing units at Fountain View, described in
Ezhibit B, will comply with the Relocation Rights Contracts. The requirements of the policy will
be incorporated into a lease agreement which shall be executed between the Qwner, LODC, and
each resident. In assessing an applicamt's abiliry to meet these criteria, LCDC will consider the
following:

A Eligibility and Suitability as a Tenant

* 1. General Each applicant is expected to abide by the obligations of the tenancy summarized as
follows:

(0 To pay rent and other charges under the lease in the manner set forth by the lease;
(i) To care for and avoid damaging the unit and common areas, to use facilities and

equipment in a reasonable way, and to maintain their unit at reasonable standards of care
and cleanliness.

(ii]) To respect the right to quiet enjoyment of others.

(iv) To refrain from any and all illegal activity, inchiding the illegal use of drugs, and to
require all household occupants, guests, and individuals under the tenant's control to refrain

from any and all illegal activity.

(v) To comply with the necessary and reasonable rules of the property.

ing. For admission mn a public housing unit, an applicant must:

(8 During the LIHTC compliance period, meet the income eligibility requirements for
admission to the LIHTC units as described in Section III{A)(3).

ﬁi)inlfyforadmssmascmzensordlgibkmgrmmunderdmenﬂesoftheUS
Department of Housing and Urban Development ("HUD)".

(iii) Provide a Social Security Number (*SSN") for each household member over the age of
$ix, or, for any household member without a SSN, certify that no SSN is assigned.

Admission will also be based on the selection priorities in Section IV (A). A public housing
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LCDC completes the screening and the applicant signs a Tenant Release and Consent form,
leasing staff will send a first mailing to the thind party verification sources identified by the
applicant. After 15 calendar days, if 0o response has been received to the first mailing, staff will
contact the third party by phone, fax or a second mailing,

2. School Verification. School enrollment and attendance records will be verified for
household members under the age of 18, unless evidence is provided as to atmainment of
high school graduation or G.E.D. This information will be used to develop the Service Plan
for Self-Sufficiency described in Section XI(A)(w).

3. Applicant Files. Each applicant folder will include a File Completion Checldist, which
records all applicant information and verifications that are needed. The file completion
checldist will also inchide a recommendation for rejection or acceptance of the apphcant,
and the signature of the staff person responsible for this decision. Each applicant folder will
be treated as confidential information and will be kept in a secure filing system.

D. Application and Screening Procedures for Secutity, Safety and Criminal History

() All applicant households will be subject to a criminal background check from third party
sources including but not limited to criminal record systems and background check services, and
landlord refereaces. This verification shall be used to assess the applicants’ and families' past criminal
behavior, especially commission of violent crimes, drug related criminal activity of amy kind,
disturbance of neighbors, or destruction of property. A criminal history and verification report will be
obtained for all adult household members (age 18 years or older) who intend to reside at Fountain
View. The head of household will be required to cenify that all household members under the age of
18 have not engaged in conduct that would result in rejection because of security, safety and criminal
history screening criteria of this tenant selection plan.

(i) Verifiable information obtained about the involvement of any household member (including
minors) in criminal bebavior, or behavior that nuy adversely affect the health, safety, or welfare of
other residents, the owner or manager's employees, or immediate comnmnity may also be taken into
consideration when making admissions decisions.

2. Denial of Occupancy. Applicant households will be denied occupancy in the following
circumstances: '

(® The household includes a member who has been evicted from federally-assisted housing
by reason of drug-related criminal activity within the past five years;

(1)) The household includes a member who is currently engaged in the illegal use of drugs;

(i) The household includes 2 member who illegally uses or shows a pattern of illegal use
of a drug that nuy threaten the health, safety, or night to peaceful enjoyment of other residents;

(vy The household includes a member who abuses or shows a pattem of abuse of
alcohol that may threaten the health, safety, or right to peaceful enjoyment of other residents;

(v) The household includes a member who is subject to the 10 year registration
requirements under the Illinois Sex Offender Statute, or includes 2 member who is subject to a
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lifetime or any registration requirements under any other State sex offender
registration program.

(v) The household includes a member who, within five years of the final screening for
admssmengagedmmymhncnmdacmnydmg-mkmdmmdmnyormyoﬂmrmmnd
mvuythatwuhzdvmelyaﬁeathehakh.afa}gornghtmpwwﬁdemoymmof&umm
View by other residents, the Owner's employees, LCDC's employees, or persons residing in the
immediare vicinity of Pountain View. E les of criminal offenses that will be considered
include, but are not limited to: commissio nx?anyfebnyoﬁense,dlsunbmgthepﬂne drunk and
disorderly conduct, threats or harassment, domestic violence, including actual or threatened
violence toward members of an applicant household, assauls, destruction of property, vandalism,
citations for health and sanitary code violation, possession of an unhwful weapon,

damage, arson, home invasion, and all other activities that muy adversely affect the health, safety
or welfare of other tenants.

(vi) The household includes a member who has ever been convicted of dreg-related criminal
activity for the manufacture or production of methamphetamine on the premises of federally assisted

2t igating Clrcumstances. In the event an applicant is rejected for admission
bemuse of secunt)ror safetycomems, or because of criminal history, LODC may consider

admitring
the applicant based on mitigating factors which indicate a reasonable probability of future favorable
conduct, compliance with the obligations of tenancy, the likely impact on Fountain View and the
danger to the health and safety of residents and staff. No consideration will be given to households
if any member of the household is subject to registration as a sex offender, or was convicted for the
manufacture or production of methamphetamine on the premises of federally assisted housing.
Ezamples of mitigating factors inchude:

@ ‘The culpable household member no longer resides in the household and is not expected to
reside in the household in the future.

() The incident occurred at a relatively distant time in the past.

()  The offense was an isolated incident, and is not part of a pattern of excludable behavior.

(v)  The seriousness or nature of the offense was minor.

\Y) The conduct was caused by a disability, and it is verified that the applicant ts not liely w
engage in exchudable behavior in the future,

()  The applicant can provide evidence of rehabilitation, such as current involvement in

counseling or the HOPE VI Community and Supportive Services Program, if available, Alcoholics

Anonymous, Narcotics Anonymous, successful completion of treatment, compliance with or
successful completion of conditions of parole or probation.

E. Application and Screening Procedures for Credit History

1. General Procedures. I ODC will utilize a credit scoring worksheet to assess an applicant’s ability to
meet the financial obligations of a lease. The credit scoring worksheet is attached to this policy. In

geuenLgraMemphmmwﬂbephcedmtheapphuﬂshsmryofpaymgmn;mMsmdodmr
hm:smgrehmdcosts,&nnonﬂmeapplmnt’smumcmdnhmry
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G. Increased Income for Public Housing Residents of LIHTC Units

If after initial occupancy a public housing resident is determined to be no longer eligible
under Section 42 because such public housing resident’s income exceeds the prescribed Emits, as
determined under federal regulations, the family must choose to: (i) become a market rate resident
of the development by assuming the responsibility to pay the assoctated market rate rent for its unit
(ormmfermamd:ermrhtm:eumofappmpmmmnfonesavaﬂable),ﬁi)reqlmtatransfer
to a public housing unit in another CHA property in accordance procedures of the CHA, if a unit is
a.vailable (ii) accept an offer of a Section 8 Housing Choice Voucher from the CHA in accordance

pamedumsofd:eﬂi&,xfammherszwﬂablz,or(w)md:em

IX. Pamily Orientation/Case Management

Family orientation and case management are critical factors for successful transition into a mixed
income environment This will serve o make the resident aware that management will provide
ongoing assistance and support for a smooth transition. All tenants will be required to attend a pre-
occupancy orientation as a condition of the lease. Any community service providers affiliated with
the development will be present at this meeting to introduce residents to the services available to
them. Tenants will also be encouraged to participate in neighborhood and community building
activities. The purpose of the comnumnity building events is to aid all tenants in the assimilation into

a socially diverse community while fostering a healthy interaction between residents.

X Rejection of Applicants
A_Reasons for Rejection
LCDC muay reject an applicant for the following reasons:

1. Inability to Meet Pinancial Obligations. Any information showing that an applicant will
beumbhmpymmmdotherchmgsundermelmsewﬂlbegmundsformpcuommhdmgany
collection/eviction judgments from landlord.

2. Income, If an applicant is unable to verfy income, or if household income exceeds the
applicable income restrictions, the application will be denied.

3. Inadequate Verification. If staff has any doubts about the truthfulness or reliability of
inforrmation received, they may request alternative methods of verification from the applicant or
third parties. LGDC will not make an offer of housing to an applicant who cannot document the
ability to comply with the essential obligations of the lease, A determination of “insufficient or
inadequate” documentation means denial of an application for admission. Public housing applicants
who do not provide adequate, sufficient documentation of eligibility will be denied admission. The
CHA will be notified by LCDC as to what the applicant needs to do in order to provide proper
documentation.

4. Substance Abuse. Evidence of illegal use of drugs, or substance abuse that would
constitute a threat to the health, safety or welfare of other residents, the Owner or the Owner's

employees, LODC or LADC employees, or neighbors in the vicinity of Fountain View.

5. Criminal History. Criminal history reported from an independent reporting agency, and
other evidence of criminal behavior, as described in Section II, inchuding without Limi:

(® Ahistory of drug-related criminal activity;
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are not satisfied with the outcome of an informal meeting may seck a de novo grievance hearing
before an independent hearing officer, if provided for and in the manner provided by the CHA
grievance pfolir:yﬁAut};;Tidemofawbhc' housing unkuFounm%Vmwwhoisnmsaﬁsﬁedwi:hthe
outcomne of an informal meeting may also seek a grievance hearing, The procedure for the grievance
hearing shall be the procedure as established from time to time by the CHA.

.
gnnaton

RONnar Sy

3. of Tepancy Related to Vi or G y- The procedures for
informal ings and grievance hearings shall not to any termination of a tenancy based on
any violent or drug-related criminal activity on or off the premises of Fountain View; any other
criminal activity that threatens the health, safety or right to peaceful enjoyment of the premises by
other residents of Fountain View, neighbors of Fountain View, the Owner, LCDC or the employees
of the Owner or LCDG; or any activity resulting in a felony conviction.

E. Non-Discrimination
The following list of factors will not be considered in making a decision to reject an application:

-Race -Sex -Handicap or Disability
-Color ~Mariral Status including mental or physical
-Religion -Parental Starus -Ancestry

_Age -Sexual Preference -National Origin

-Source of income -Political Ideology
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